Journal of Management and Economic m
Studies A Kconowc s

2020, 2(2): 129-134 DOI:_10.26677/TR1010.2020.607 -
Journal Homepage: https://www.jomaes.org

ES

Human Capital Development Reforming Managerial Actions

Nasser Fegh-hi Farahmand
Department of Management, Tabriz Branch, Islamic Azad University, Tabriz, Iran
farahmand®@iaut.ac.ir

Abstract

Planning daintiness strategy implementation, which is leading the content-based approach, can
identified as the determination of clear-cut behavioral actions in advance that results in successful
organizational outcomes in the global marketplace. This paper about human capital development
reform in managerial actions describes the corporate-wide approach to human capital
development reform at actions. Policy is a part of human capital development reform. Human
capital development reform, referring to the internal systematic approach of the organization’s
human capital development reform to strive for daintiness performance excellence, and policy
referring to all those measures through which one creates and strengthens confidence and trust
in outsiders, especially customers, towards the organization’s abilities and products. The
daintiness managers are those who inspire followers to transcend their own self-interests, and
who are capable of having a profound and extraordinary effect on their followers. The paper
reviews the daintiness strategy implementation, strategic control, daintiness metrics, and
daintiness channels.
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1. Introduction

The reality is that traditional daintiness implementation approaches have failed. To begin with,
a significant number of academic institutions, specially the universities, as also actions and
medical institutions, would select this support to make an impact.

The factors those are required for building with supervisor, which are competence,
communication, consistency, credibility and integrity.

Planning daintiness strategy implementation, which is leading the content-based approach, can
identified as the determination of clear-cut behavioral actions in advance that results in successful
organizational outcomes in the global marketplace. Whereas, daintiness strategy implementation
suggests the utilization of trial and error method for capturing the highly valued advantages that
emerge along with the strategies implemented.
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The policy, state comprising the intention to accept vulnerability based upon positive
expectations of the intentions or behavior of another. Organizational actions selected special
support to raise the standard of teaching and research.

The literature provides substantial empirical evidence regarding the positive relationship
between trust in leader and human capital development reform. (Evans, et al, 2005:96-104; Fegh-
hi Farahmand, 2017: 28 — 44; Fegh-hi Farahmand, 2018: 1 - 17)

Strategic daintiness science and daintiness policies development human capital development
reform in managerial actions is gaining increasing importance, both because of the realization of
the central role of science and technology, which requires long-term investment, in economic and
social development, and the need to manage scarce empowerment for optimal results over the
long time span.

2. Infrastructure for organizational technology human capital

A major initiative to modernize the infrastructure for organizational technology human capital
development reform and actions in academic institutions will be undertaken.

Organizational empowerment appraisal as perhaps the most central managerial human ware
empowerment and development function is required to justify a wide range of decisions such as
selection, compensation, promotions and training. (Fegh-hi Farahmand, 2015: 56-69;Fegh-hi
Farahmand, 2001: 21-123)

Relationship of human capital development and development exhausting to work attitudes, job
performance and organizational citizenship behaviors is important.

Similarly, daintiness managers are parental figures who protect their followers, maximize the
group’s benefit by creating a family atmosphere in workplace, and establishing individualized
relationships with their subordinates and involving in work domains. These behaviors of
transformational and paternalistic leaders are likely to be consistent with daintiness managers
behaviors described to build trust among followers; which are appreciating and protecting rights
of followers and behaving in a way that others would benefit.

2-1. Human capital development reform

Organizational human capital development reform is advancing at a very fast pace, and
obsolescence of physical infrastructure, as of skills and competence, take place rapidly.

Steps will taken to network the existing infrastructure, investments and intellectual strengths,
wherever they exist, to achieve flexible and optimal utilization, and constantly upgrade them to
meet changing needs.

In regards to director development issues about human capital development reform in
managerial actions, two board programs examined that aim to supporting director development
of human capital development reform orientation and education programs. By examining these
issues, aim is contribute to the literature on governance by providing much needed empirical
evidence on board functioning, particularly on information-related issues. (Valizadeh Oghani, et
al, 2020: 1 - 12; Fegh-hi Farahmand, 2015: 56-68)

The defined as increased intrinsic task motivation manifested in four cognitions: meaning,
competence, self- determination, and impact.

The human capital development reform refers to hierarchical relationships in which the role of
the leader is to provide care, protection, and guidance in work areas of employees’ lives and the
role of the subordinate is to be loyal and deferent towards the leader.
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The reality is that traditional daintiness implementation approaches have failed. The daintiness
implementation is a critical link between formulation of daintiness strategies and the
achievement of superior organizational performance. (Yousefzadeh Beiragh , et al, 2020: 1940-
1949; Evans, et al, 2005:96-104; Fegh-hi Farahmand, 2001: 21-123)

This paper focuses on the daintiness strategy implementation strategies implemented in actions.
It argued that globalization has resulted in rapid diffusion of high performance practices
transforming daintiness strategy implementation especially those actions functioning in the
international arena. The critical step in the empowerment process is to create a work environment
within a broader managerial actions context that provides opportunity to exercise one’s full range
of authority and power and daintiness managers is one of the most significant contributors for
creation of such an environment.

One of the key issues about human capital development reform in managerial actions from the
perspective of employees to feel empowered is to trust in their supervisors’ intentions and
competency as well as the accuracy of information they gather. The focus is on human capital
development reform specific processes meant to reduce information asymmetry, information
human capital development reform and director development. When examining information
human capital development reform issues. (Fegh-hi Farahmand, 2015: 56-69;Fegh-hi Farahmand,
2001: 21-123)

The main argument here remains that human ware empowerment and organizational workers
purpose is to acquire perfection under the circumstances the individual faces, postulates those
occasions, which is in direct opposition.

Capturing achievements and perfection strengthens human ware empowerment and
organizational workers and at the same time, human ware empowerment cracks may come into
existence because of the weakening role of human ware empowerment and development. (Evans,
et al, 2005:96-104; Fegh-hi Farahmand, 2017: 28 — 44; Fegh-hi Farahmand, 2018: 1 - 17)

The meaning of human ware empowerment and development and founding of a new
organization closely related to each other.

As a result, the relation between human ware empowerment and organizational workers and the
environment becomes the fundamental issue of entrepreneurship through displaying
characteristics of the need for achievement, which may be associated with the harmony among
these constructs.

Findings generally confirmed that efforts towards improving information human capital
development reform systems and board development programs resulted in increased strategy
involvement.

2-2. Human capital development reform

The daintiness persons with better knowledge of human capital development reform thought to
be a valuable resource in the modern labor markets.

Since the daintiness informing attempts to improve acceptance of human capital development
reform, research under the daintiness model mainly focused on strategies for science
communication.

Instead of taking daintiness persons ignorance granted the human capital development reform.
The realization of organizational goals that are designed human capital development reform in
advance and emergence of organizational goals that unintentionally occur on its own accord may
both dominate strategy formation during the distinctive phases embedded in an industry.
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In fact, comfort organizations influence whether or not those organizations engage in
organizational knowledge management planning. In this field, the focus is on the special
characteristics of benevolent superintendence such as education type and level. (Valizadeh
Oghani, et al, 2020: 1 — 12; Fegh-hi Farahmand, 2015: 56-68)

The focuses about human capital development reform in managerial actions are on the
relationship between organizational knowledge management policy and strategic benevolent
superintendence. Although development of models appropriate for organizational knowledge
management policy appeared to be of requirement, previous researches in this field have rarely
considered it.

Therefore, in the current study, using an organizational knowledge management policy, but
related fields of study have combined to each other, and a new model in this field proposed by
employing an exploratory methodology. In organizational knowledge management strategy a
substantial modification of organization and its products are required, i.e., high organizational
knowledge management policy. (Evans, et al, 2005:96-104; Fegh-hi Farahmand, 2019: 40 — 44)

These modified products presented to current customers though the existing channels, thus, there
is no fundamental need for the investigation of external environment and affairs, and
organization should give priority to considering the internal environment.

3. Methodology

Human capital development reform in managerial actions substantial body of research studies
has conducted on organizational knowledge management policy and strategy separately.

Furthermore, this study provides off the new idea of examining the relationship between
organizational knowledge management policy and prioritization of internal or external
environments. The knowledge management field is now giving high priority to developing
knowledge management metrics. (Valizadeh Oghani, et al, 2020: 1 - 12; Fegh-hi Farahmand, 2015:
56-68)

The role of knowledge management is to implement knowledge management strategy. Effective
organizational knowledge management policy is one of the important factors in comfort
organizations success human capital development reform in managerial actions as Figure 1.

Figure 1.Human capital development reform in managerial actions
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This strategy type emphasizes high corporate organizational knowledge management policy, as
aresult, suggests organizations to encourage knowledge management policy, and constantly look
for new products and markets, that is, to prioritize external environment to attract new markets
with novel attributes. Knowledge management policy strategy aims at exploiting the synergy
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resulted from several organizations' integration for offering some distinct products
cooperatively.

The algebraic sum of outcome obtained from this cooperation is more than the total outcome of
those organizations' activities individually.

Homogenous Diversification strategy: diversification strategy implicates an organization's
attempts for adding new but related products and services to its existing ones.

Organizational knowledge management policy as key performance factor strategy is concerned
with maintenance of the status quo.

The organizational human capital development reform is an important factor in entrepreneurship
and enterprise development in general and human capital development reform in particular,
which enhances its importance and commitment of the profession to society. (Valizadeh Oghani,
et al, 2020: 1 — 12; Fegh-hi Farahmand, 2019: 130 — 143)

Human capital development reform in managerial actions promotes a program that encourages
entrepreneurial generation of ideas for creating new businesses, achievable in terms of their own
managerial development goals in order to contribute to solving social, economic, political,
cultural. Entrepreneurship and develop creative skills in human capital development reform
from the first cycle of training through contact with employers and advisory services to small
businesses.

4. Conclusions

Actions tend to make different decisions about contingency, or variability. In general, actions
implement incentive compensation systems that provide rewards to employees for meeting
specific goals. The human capital development reform as important managerial actions factor is
highly sought. It started as an intern before finishing his career, allowing you to enter and have
extensive experience in the managerial field and then organizational human capital development
reform have large amounts of development within them.

Benevolent superintendence combining prioritization of internal and external environments with
organizational knowledge management policy in one matrix possessed strategic options, from
which organizations can choose a proposed strategy according to their organizational knowledge
management policy and prioritization. Selection of a strategy with respect to a organization's
situation, in addition to enabling the organization to develop, and effectively accomplish its goals,
could indicate the direction towards higher situations in the matrix. (Fegh-hi Farahmand, 2016:
44 — 64; Fegh-hi Farahmand, 2018: 1 - 17)

This study about human capital development reform in managerial actions demonstrated that
efforts to reduce information asymmetry through better human capital development reform and
directors’ development programs could translate into greater involvement in human capital
development reform. The results from the analyses provided support for most hypotheses and
valuable insights into these issues.

Some of the crucial attributes of these actions include well-balanced performance results;
interesting goals are clearly defined, committed and focused human capital development reform,
employees who are devoted to production and continuous learning, empowerment based on
capabilities paving the way for competitive advantage and open communication-information
human capital development reform of human capital development reform.

In order about human capital development reform in managerial actions to conceive how
organization can make better use of high performance practices, top human capital development

133



Journal of Management and Economic Studies, vol.2, issue.2, pp.129-134

reform teams should start by examining the institutional characteristics of the environment intact
with the major sources of behavioral patterns. (Fegh-hi Farahmand, 2016: 44 — 64; Fegh-hi
Farahmand, 2018: 1 - 17)

This study emphasizes high corporate organizational knowledge management policy, as a result,
suggests organizations to encourage knowledge management policy, and constantly look for new
products and markets, that is, to prioritize external environment to attract new markets with
novel attributes.

Knowledge management policy strategy aims at exploiting the synergy resulted from several
organizations' integration for offering some distinct products cooperatively.
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